
 

 

Another way to keep staff engaged in the business 

Barmco Mana Partnership – 6 staff 

Barmco Mana Partnership offers expertise in the management of projects, buildings, specialised engineering 
services and related consultancies to the property and construction industries in the ACT and surrounding 
region. 

Barmco Mana Partnership has an impressive list of activities to keep their team fit, healthy and happy. 

A consulting engineering company that manages projects, buildings and specialised engineering services within 
the property and construction industries in the ACT and surrounding region, Barmco Mana Partnership 
operates in a demanding industry. 

But they keep their focus on ensuring their team enjoy their jobs. 

Brad Armstrong and Steve Wheelhouse, the Senior Partners of Barmco Mana agree: “We have a fantastic team 
and want to ensure that we look after them by providing a healthy work environment and information to help 
achieve a healthier lifestyle in the office and at home.” 

Already with a third party certified Work, Health and Safety (WHS) Policy and Manual in place, management at 
Barmco Mana Partnership still felt there was some further room for improvement. 

They made contact with the Healthier Work team to discuss options, and one of the suggestions was to ask 
staff to complete a simple online survey. 

“Initially, all staff completed the online survey recommended by Healthier Work to identify areas to focus on,” 
says Brad. “We also reviewed our company WHS Manual, which identifies associated risks within our specific 
field of work. 

“After receiving input from all staff during a brainstorming session and further collaboration with the Healthier 
Work team, there were several key areas highlighted for inclusion in our 12-month plan.” 

The plan includes seasonal activities grouped under healthy eating, social and emotional wellbeing, and 
physical activity. 

Big changes have already been seen around the office as some of their plans come to light including walking 
meetings, standing while on the phone, a stand-up desk, posters with health information and contributing to 
the community through blood donations to the Red Cross. They have aligned with community-based OzHelp, 
which provides mental health training and programs specifically for workplaces. 

“The Canberra Times Fun Run was an exciting part of our plan,” says Steve. “It brought the team together as 
we pushed through the 10km course. 

“We have also had a weekly fruit basket delivered to the office to encourage healthier eating and as a team we 
participated in Dry July.” 

And through initial consultation and continual input from team members, everyone is committed. 

“The entire team has taken all changes on board, and this is reflected in day-to-day office operations as well as 
some lifestyle changes people have made at home,” says Brad. 

“Healthy staff who enjoy their job is key to our business success, and the team at BMP are emotionally 
engaged in their work due to open communication, team collaboration, staff development, care for safety and 
wellbeing, and the technology we have in place to support flexible working conditions. 

“Promoting a happy healthy office environment has had a positive effect on staff wellbeing and productivity,” 
says Brad.  

Thanks to the Healthier Work team, Barmco Mana Partnership were able to pull together a tangible and 
workable plan through the provision of great information and support. 

“We would highly recommend the move to a healthier workplace and in particular joining the Healthier Work 
program to other Canberra businesses,” says Steve. “They are eager to help and always have a great range of 
healthier lifestyle suggestions.”  


